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WHO ARE WE? WIRRAL

@ Corston Report
@ TWW was launched in September 2011.

@ Moved into our independent accommodation in April
2012

@ Became a charity in September 2012.
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WHAT DO WE DO .

@ TWW works in partnership with other statutory
and third sector organisations to:

@ Promote the five ways to wellbeing: Be active,
Connect, Give, Keep learning and Take notice

@ Foster women's empowerment through
improving their self-esteem, problem solving
skills and motivation

@ Promote a comprehensive women centred
approach to prevent offending and give life

changing opportunities
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TIMETABLE WIRRAL

® We provide a comprehensive timetable of
activities and programmes - please see hand
out

® Open daily 8.30 - 5pm -
® 7.30pm (Tuesdays)



FEMALE ONLY
A WALKIN CENTRE [z

® Through Wirral CCG Funding TWW now has

the only female only Walk in Centre in Wirral
‘Tomorrow’s Women Embrace Health Today’

@ First Quarter has proved a massive success
with 204 visits

@ This enables ALL Wirral women access to

health and compliments the TWW timetable
to deliver holistic health and wellbeing
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@ Thank you for your time. | hope this has given you

an insight into our project. If you want any further
information please ring or even better call in to

see the project.

® Tomorrow’s Women will be pleased and proud to
show you our project.



